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Campus Ministries

Hesston College creates an atmosphere where choices can be
made that are consistent with the life and teaching of Jesus Christ.
Recognizing that Hesston students are at different places in their
faith journeys, the college offers a variety of activities and leader-
ship opportunities to all students, encouraging them to participate
where they feel most comfortable.

The campus pastors are a vital resource to students, faculty and
staff. The pastors are available for pastoral care and support in faith
development and are responsible for religious life programs and
ministry, Christian growth, leadership and worship. The following
campus ministries activities fall under the leadership of the campus
pastor.

FormATION

Formation includes formation gatherings and community en-
gagement activities. Both are important facets of how Hesston Col-
lege invites each student to grow in their thoughg, life, faith journey
and service to others. Designed with a Jesus-centered approach that
welcomes all denominations and faiths, Hesston College Learn-
ing Outcomes and the Philosophy of Faith Formation serve as the
foundation for Formation programming. As a collaboration of
Student Life and Academics, responsibility for Formation pro-
gramming rests with Co-Campus Pastors Nick Ladd and Michele
Hershberger. Any ideas or concerns related to Formation may be
forwarded to them. Each semester, Formation will appear on the
grade report and transcript with a grade of pass or no credit.

Formation Gatherings meet Mondays and Fridays from 11 to
11:30 a.m. and provide a time for the campus community to come
together for thirty minutes to experience sharing of announcements
and concerns, topical presentations, guest speakers, experiential
activities or faith practices centered on a variety of themes which
integrate intellectual and spiritual content. Students are expected
to respect presenters and participants by refraining from talking,
studying or using electronic devices, including wearing head-
phones, during formation gathering. ID cards are scanned at the
beginning and end of each gathering to record attendance points.
Part-time students and employees are warmly invited to attend and
participate in formation gatherings each week.

Community Engagement Activities may be offered on any
day of the week and are promoted in advance by the sponsoring
campus group or facilitator. This may include a particular perform-
ing arts or athletic event, a service opportunity or an intercultural
experience which relates to Hesston College learning outcomes or
philosophy of faith formation. Attendance is recorded at each event
to receive community engagement points. Students interested in
planning a community engagement activity should collaborate with
a faculty or staff member to prepare a submission request.

Associate Degree Formation Point Requirements: As part
of Hesston College’s commitment to its learning outcomes and
philosophy of faith formation, all dorming and full-time com-
muter students are required to earn a specified number of forma-
tion points each semester, based upon their course load and course
level at the beginning of each semester. Each formation gathering is

worth 10 points and community engagement activities are worth 1
point or more, based on activity. Specific requirements are de-
scribed below.

* On-campus students enrolled in associate degree level course-
work will earn at least 300 associate formation points per
semester.

¢ Full-time commuter students enrolled in associate degree level
coursework will earn at least 80 associate formation points
per semester.

* Any points earned beyond the minimum associate degree
formation point requirement during fall semester may be car-
ried over to meet spring semester point requirements.

* It is each student’s responsibility to monitor formation at-
tendance points on Moodle. All appeals for credit should be
made to the Student Life office manager within two weeks
of the event, using official forms found through a link on the
Moodle Formation page.

* In the event of an occasional activity that conflicts with forma-
tion gathering (field trip, music performance, athletic trip),
no excused credit is given. It is up to the student to plan for
such events to still meet the point requirements as there are
plenty of opportunities to earn Formation points.

* Students holding previous college degrees and part-time
students are encouraged, but not required, to meet associate
degree formation credit requirements.

MiNISTRY AsSISTANTS (MA)

The campus pastor hires, trains and supervises a group of return-
ing students each year to assist in Christian ministry across campus.
These students go through an application process in the spring se-
mester of the previous year. MAs partner with the campus pastor to
lead a variety of ministries, campus-wide opportunities for spiritual
exploration and growth, based on the gifts of the MA group and
the needs of campus.

BiBLE STUDIES AND SMALL GROUPS

Small groups for fellowship, sharing, Bible study and prayer are
available for students who desire a more intimate setting in which
to experience personal growth and accountability. Each group is
led by student leaders or an employee. This year the student leaders
of most of these groups will be part of the Campus Ministry Team
of MAs. Local pastors may also be involved in small group leader-
ship. Anyone wanting to be involved in a small group or in campus
ministry should contact the campus pastor.

PRAYER GROUPS

The campus pastors lead group prayer times on an occasional
basis. Individuals are invited to form prayer groups or to call the
pastors for specific prayer needs.

SERVICE OPPORTUNITIES (LOVE IN ACTION)
Love in Action is Hesston College’s peace and service club

and coordinates a variety of service opportunities. Love in Action

partners with a number of local organizations to provide voluntary

service options that are available in the area. In a typical year, these



include M2 prison visitation, Big Brother/ Big Sister program, Men-
nonite Disaster Service, Schowalter Villa and other local service
opportunities. Students can check the service board in the Larks
Nest for one-time and ongoing service opportunities.

MissioNs AND SERVICE Days

In a typical year, there are two specific days where representa-
tives from various mission and service agencies come to campus to
provide information about the needs and opportunities within the
programs they represent. During the fall semester, representatives
from various summer camps come to campus to provide informa-
tion about the needs and opportunities within the camps they
represent. Students who want information on a variety of mission
and service agencies or camp ministry opportunities may ask the
campus pastors for contact information.

RETREATS

Stutzman Retreat Center, located eight miles southwest of
Hesston, is available for off-campus retreats which are scheduled to
provide students with the opportunity to break from their routine,
meet other people or concentrate on a particular project or issue.
A college employee, resident assistant or ministry assistant must be
part of the group. Reservations may be made by contacting debh@
hesston.edu.

SunpAY WORSHIP

Many local churches welcome students to engage with them for
Sunday morning worship and other aspects of their life together.
Some congregations provide transportation and special classes for
students who attend their services. See congregation listing in the
Services Available Off Campus section.

Campus Activities

Campus Activities are planned and carried out by the campus
activities coordinators and the Campus Activities Board (CAB)
which consists of six selected students. The goal is to offer activi-
ties that provide opportunities for fellowship and recreation to all
members of the campus community.

A wide variety of events are available throughout the year includ-
ing movie nights, coffee houses, bowling nights, ice skating, lip
sync battles and game nights.

The college views these activities as an integral part of each stu-
dent’s emotional, social and physical development.

CLuBs

Hesston College supports the organization of clubs that provide
opportunities for students to further explore specific areas of
interest. Clubs have included Travel Kansas, knitting, baking club,
dance and disc golf clubs. Initially, each club must present a written
proposal to the campus activities coordinators who will approve
club development. Each club must have a faculty or staff member
as an active sponsor and promote the mission of Hesston College.
Limited funds are available by application. Applications should
be in writing and presented to the campus activities coordinators.
Each club submits an end-of-year report to summarize club activi-
ties for the year and help with future planning.

JuniOR-SENTOR CONNECTOR

The Junior-Senior Residential Connector is focused on building
relationships among other upper-level students while also making
intentional connections with the broader campus. Commuter and
other students may attend events as guests. The Connector will
plan 1 to 2 events per month and coordinate such things as jr/st
intramural teams and Bible studies. Email your ideas and questions
to jsconnector@hesston.edu.
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Residence Life Program

The Student Life staff seeks to serve students and to provide a
living situation where their basic needs are met and where they
are challenged to live responsibly with others. The living units are
called mods. Nine to 15 people live in a mod. These students share
a common bathroom and lounge area. The group is led by a stu-
dent leader called a resident assistant (RA). The resident life experi-
ence is enhanced when living with a diverse group of students from
a variety of geographical locations, ethnicities and athletic teams.
Therefore, every effort is made to create a mod that is made up of
first- and second-year students from a variety of backgrounds.

The Hesston College campus community welcomes all stu-
dents regardless of race, religion, gender, perceived gender, gender
identity or expression, sexual orientation, ethnicity/national origin,
citizenship status, age, ancestry, color, marital or family status,
pregnancy or pregnancy-related conditions, physical or mental
disability, genetic information, military or veteran or military
discharge status, or any other characteristic protected by local, state
or federal law in employment or admission or access to, or treat-
ment in, its programs and activities. Hesston College is, by design,
a diverse campus with persons from across the United States and
around the world. The community celebrates this diversity and
realizes that differences require each individual to seek understand-
ing and integrity in relationships.

ADMINISTRATION

The Student Life staff is responsible for managing campus hous-
ing life and activities. The vice president of Student Life coordi-
nates all campus housing policies and provides supervision and
training to the resident directors (RDs) and RAs.

The RDs are adult staff who live in separate apartments in
the residence halls. Each RD supervises a group of RAs. The RD
responds to student needs, provides leadership in the residence hall,
is available for counseling and conflict resolution and is involved
in campus life as a mentor and role model for students. The RD
responds to emergencies and assists the vice president of Student
Life with campus security.

The RA is a second-, third- or fourth-year student. Each RA is
chosen to provide leadership for a mod. The RA is available to help
students move in and get acquainted with other students and the
college. RAs serve as a communication link between students and
RDs; help organize educational, social and recreational events and
assist in enforcement of college policies.

Housing PoLicy

Hesston College is a residential college and students living
together on campus contribute to an important part of the Hesston
Experience. All full-time single students without children, 22 years
of age or younger, are required to live in college-owned hous-
ing and participate in the meal plan, unless living at home with
parent(s). Exceptions may be made if one or more of the following
conditions apply and a request for waiver, with proper documenta-
tion, is presented to the Student Life office for approval:

* Student is living with a legal guardian that is not a parent.

* Student has earned an associate degree or 60 credit hours
earned post high school.

* Student requires specialized care due to a documented dis-
ability or health condition requiring alternate living arrange-
ments.

¢ The student is participating in a college sponsored, full-time
internship (only during the applicable semester)

All full-time students 22 and younger who wish to request a
waiver should complete necessary forms on the Student Life tab on
my.Hesston.edu. Students are responsible to contact the financial
aid office to learn how living off campus will impact financial aid
packages, even if the decision to move off campus is made mid-
year. Requested documentation should be emailed to the Student
Life office at abby.regehr@hesston.edu. Requests will be considered
by the housing committee and a decision will be delivered within
seven business days. All decisions are final and are not open to ap-
peal. Students who are not in compliance with residential require-
ments above will be charged and held responsible to pay the room
and board rate of the current semester.

Housing FacILITiES
Campus housing options at Hesston College include:

Erb Hall: all rooms and halls have carpet and air conditioning.
Each mod has access to a microwave and sink. The approximate
room size is 12' x 15"

Kauffman Court: rooms and halls have carpeted floors and air
conditioning. Approximate room size is 11" x 13",

Kauffman Court Apartments: six apartments with four 11" x 13’
bedrooms, common living room and kitchen area with basic
furnishings and utensils. Available to third and fourth year
students who apply as a group.

Main Street House: The house is divided into three living areas -
the main floor/ground level and two apartments with separate
entrances and access points. The main floor has two bedrooms
(13'5" x 11" and 13'7" x 9'4"), full kitchen and a living/dining
room area. Fach bedroom houses two students for a total of four
residing on the main floor. Two upstairs apartments each have
one bedroom with a kitchenette and living area. The bedrooms
measure 12' x 9' in one apartment and 12" x 10' in the other.
The downstairs apartments can house as many as four students.
The upstairs apartments can house as many as two students.
This housing is reserved for third- and fourth-year students who
apply as a group. The vice president of Student Life, along with
the residence life team, selects the next year’s Main Street House
residents.

Each residence hall room is furnished with the following items
for each student: bed, mattress, dresser, mirror, desk, chair, desk
lamp, bulletin board, blinds, a campus computer network jack and
wireless access to the campus network.

Hesston College, along with the state fire code, enforces the fol-
lowing restrictions:

Beds—Twin XL bunk beds are provided. Hanging beds and
waterbeds are not permitted. No elevated surfaces or decks
are permitted. Beds may not be constructed by using any
furniture such as desks, shelves, chests or built-in units for



structural support. Furniture attached to the walls may not
be removed.

Dorm/Room—The following electrical appliances may be used
in dorm rooms: stereos, lamps (halogen lamps are not per-
mitted because they are potential fire hazards), clocks, single-
serve Keurig-type coffee makers, TVs, personal computers
and small refrigerators (contents are subject to inspection at
any time). Refrigerators larger than three cubic feet, freezers,
real Christmas trees and propane are not permitted.

Each Erb Hall floor and Kauffman Court mod is equipped with
a microwave. State fire code prohibits the use of the following items
in mods and dorm rooms:

* personal microwave ovens

* electric grills

* deep fryers or air fryers

* toasters

* toaster ovens

* electric space heaters

* popcorn poppers

* hot plates or burners (including traditional coffee makers)

e water heaters

* crock pots

* rice cookers

e candles/wax warmers

* ceiling fans or other similar items

In addition, cooking, food preparation and appliances are not
allowed in mods and dorm rooms.

CuEck IN/CHEck Out PROCESS

Students are checked into rooms and issued keys by a residence
life staff member. Upon move out, the student must complete a
check out process and return the room key. Fines will be assessed
for missing keys or furniture, damages, not cleaning the room or if
not present for check out.

DorwM PoLiciEs

Each student is responsible for their room and shares the respon-

sibility for the mod in which they live.

Resident students must observe and respect the following hous-

ing policies:

1. Students may not move any furniture out of their rooms or
build structures such as bunk beds.

2. Students may not move furniture, plants or any other school
property from lounges or from other areas of campus.

3. When moving the furniture within their rooms, students
should lift the furniture rather than sliding it. Carrying the
furniture protects its legs and preserves the floor coverings.

4. Students may not make repairs or alterations to any wiring
(electrical, phone, etc.) or any Hesston College property. The
Campus Facilities department maintains all facilities and
takes responsibility for necessary changes.

5. Painting of the rooms is not permitted.

6. Students may hang pictures with Command Strips which
are available in the Bookstore. Students are responsible to
remove the hangers at the end of the year. Students may not
use duct tape or drive nails on any permanent surfaces.

7. The Student Life office will charge any damage beyond
normal wear done to the room during the school year to
the student(s) who resided in that room. Students should
immediately report any room damage to their RA or RD. If
another person damages their room and it is not reported,
the damage becomes the student’s responsibility.

8. All mod members are responsible for activity in the general
living area. The mod is responsible to pay for any damages or
to identify the individual(s) responsible.

9. Christmas lights and mod decorations may not hang from
hallway ceilings due to state fire code.

10. Students must keep dorm hallways and janitor closets clear
of all beds, boxes, bikes, wood and other items.

11. If a student voluntarily withdraws from all classes, they will
have 24 to 48 hours to move out of the dorm and check out
with an RD.

12. Light sensors must not be tampered with in any way.

13. LED strip lights are not allowed.

Trash disposal—Each student is responsible for regularly
disposing of their trash in the dumpsters which are located in the
parking lots of Erb Hall and Kauffman Court. No common trash
receptacles are to be placed in common areas. Mods will be fined
$50 for trash left anywhere but the outdoor dumpsters unless spe-
cific individuals can be identified in which to charge. Sustainability
and accountability are at the core of this policy. Let’s remind each
other to complete this task and be mindful of how we can work to
decrease the amount of trash we accumulate on campus.

Cleaning—Mod restrooms will be cleaned one time per week,
so cleaning up after each use is expected. On-campus apartments
will have clearing products available in each unit and will be
cleaned by the apartment residents. During breaks, college staff will
enter rooms to check for such things as secure windows, thermo-
stat settings and trash disposal and they will empty refrigerators
of perishable or spoiled food. Rooms and mod lounges requiring
trash disposal will incur a cleaning fee of $50. Cleaning fees are not
eligible for appeal.

Damages—Students are responsible for any damages to their
dorm rooms and common areas of each mod. Mod walk-throughs
will occur each semester to inform RAs of any mod damages. By
the end of each semester, RAs may report specific individuals to
charge or charges will be divided among modmates and charged to
individual student accounts.

Grills—For students who wish to use a barbecue grill to prepare
food: the grill pan that contains the charcoal or gas heating element
must not be in contact with the ground. Grilling is only allowed in
the following designated areas: Kauffman Court—patio around the
lounge, Erb Hall-on the concrete slab south of Bontrager Student
Center, on the sidewalk south of the Bookstore or at the end of the
ramp near Erb central and west.

Guests in student housing (dorms and apartments)—Students
wishing to have same gender overnight guests in student housing
must obtain permission from residence life staff. Guests may be
asked to leave immediately if permission was not granted. Guests
may stay overnight for up to three nights without charge. A $20
per night fee is charged to guests staying more than three nights.
Stays of more than three nights per semester must be approved by
vice president of student life. Guests must abide by all residence
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hall regulations. A guest failing to comply with regulations will be
asked to leave. Students are responsible for the actions of the guests
they bring to campus.

Health Forms—It is required by Hesston College and sanc-
tioned by the Kansas State Health Department that all students
prove that they have received certain immunizations before they
attend classes. This requirement helps our campus be a safer envi-
ronment.

* an updated tetanus/diptheria/pertussis (TDAP) within the

past ten years

* two doses of measles/mumps/rubella (or MMR) vaccine after
first birthday

* Meningococcal vaccine required for on-campus students only

* a negative TB skin test screening form

* history of chicken pox (varicella) is recommended.

* Although not required, a flu vaccine will be highly encour-
aged for all students. An on-campus clinic will be promoted
so all students will have an opportunity to get the influenza
vaccine.

* There are additional requirements for nursing and aviation
students.

Failure to complete the health form by September 1 will result

in a $150 fine. If the health form is not complete by fall break,

an additional $150 will be assessed. Students will not be allowed
to return for classes or campus housing unless the health form is
completed. For new students in the spring, failure to complete the
health form by February 1 will result in a $150 fine. If the health
form is not complete by spring break, an additional $150 fine will
be assessed.

Inspection of rooms/property—Hesston College respects the
privacy of individuals and wants all students, faculty and staff to
feel welcome on campus. However, as a private institution of higher
learning, Hesston College reserves the right to search student living
areas and other areas of campus as needed to protect the interests of
the college and safety of the community. Authorized personnel may
enter student rooms or other areas of campus in cases of emergen-
cies where danger to life, safety, health or property is reasonably
feared. Personnel may also search student rooms or other areas
of campus when there is reasonable cause to believe that Hesston
College standards or public laws have been or are being violated.
Student permission is not necessary for such search procedures.
Areas subject to room/property checks and room/property searches
include, but are not limited to, student living spaces, rooms on
campus, Main Street House and apartments, lockers and other
areas on Hesston College’s campus.

Personal property—Students are responsible for the safe keep-
ing of their property. No reimbursement from the college can be
expected from the loss or damage of such property. This includes
items stored in basement storage rooms and left in college laundry
areas. Rooms should be locked at all times. The college recom-
mends property insurance through a homeowner’s policy or a
company specializing in student contents insurance.

Police working dog visits—In an effort to curtail the possession
and use of illegal substances on campus, the college partners with
local law enforcement to bring specially trained dogs onto campus
for unannounced parking lot sweeps. This is intended to be a deter-
rent to substances being brought to campus which would have a

negative impact on Hesston’s community culture. These sweeps will
be performed by handlers and canines trained and certified in the
detection of illegal drugs/narcotics. Student Life staff will contact
any students whose vehicles cause the dogs to alert their handling
officers. This provides probable cause to believe that illegal drugs/
narcotics are present in that area and searches will be conducted

of the vehicles and, as necessary, dorm rooms. Upon discovery of
suspected illegal drugs/narcotics, persons who are determined to be
in violation of State or Federal law and/or college rules and regula-
tions will face college disciplinary actions and possible arrest. In the
event a search occurs and no evidence of a violation was found, the
incident will be documented and monitored. All students are ex-
pected to comply with Student Life administration and any officers
on scene with any lawful requests.

Propping Doors—In order to maintain a safe environment
within our residence halls, students are expected to not prop open
interior or exterior doors due to the risk of animals or uninvited
guests accessing our dormitories.

Returning to dormitories after hospital stay policy—in order
for a student to return to campus housing after a hospitalization,
Hesston College requires documentation from a medical profes-
sional that includes a discharge plan and recommendation to return
to a residence hall environment.

Room changes—Room changes are discouraged once classes
have started. All room changes must be approved by the RD. A
$50 fee per student is charged for all room changes. Mediation
initiated by the RA/RD is the first step in dealing with any room-
mate conflicts. The vice president of student life will only consider
room change requests after mediation is completed or under special
circumstances.

Single room—Returning students may apply with the Student
Life office for a single room. Fourth-year students may have a
single room at no additional cost. Third-year students are eligible
for a single room at an additional cost of $500 per semester and
second-year students for an additional cost of $1,000 per semester.
Fourth- and third-year students will be given priority. Single rooms
are not guaranteed and approval may be revoked subject to room
availability and limits on the number of single rooms per mod.

Substance Use—Hesston College prohibits the possession or
use, processing, distributing, manufacturing, selling or being under
the influence of alcohol or illegal drugs by any student, faculty or
staff person anywhere on campus or at college functions. The use
and abuse of these substances is counterproductive to the educa-
tional process and often contributes to behaviors that are disrup-
tive to the entire campus community. In addition, health risks
are associated with misuse and abuse of such substances and legal
consequences for illegal drug use can be severe and have a signifi-
cant impact on a person’s future.

The college may hold any and all students in the presence of
alcohol to the same standard, and all students involved may face
sanctions. An example of this would be that all students at a “party”
or “social gathering” where prohibited substances or behaviors are
present will be subject to the same sanctions.

Alcohol containers and/or drug paraphernalia including beer
cans, bottles, bottle caps and/or shot glass collections are prohibited
on campus.



Camrus COMMUNITY STANDARDS FOR

StupENTS LiviNng on Campus

All students and employees at Hesston College are in the process
of becoming who God created them to be, made and growing in
God’s image with unsurpassable worth. We believe people are most
able to grow when they feel a sense of belonging and are nurtured
in Christ-centered community, marked by radical, loving accep-
tance with an invitation to grow, change and be formed in the
image of Jesus Christ with the help of the Holy Spirit.

JESUS IS THE CENTER OF OUR FAITH
With the Bible as the framework, these standards outline a vi-
sion of shalom which includes right relationships with ourselves,
other people, God and all creation. Therefore, the college has ad-
opted a set of campus community standards to maintain a healthy
living and learning community, striving to be Christ-centered and
globally engaged in all that we do by adhering to the following
principles:
* caring for each person’s dignity, which means respecting
each person, including ourselves and those with whom we
disagree.
* promoting and maintaining the health and safety of all mem-
bers of the community
* respecting our neighbors as well as the federal, state and local
laws
eserving God and each other, as global citizens and compassion-
ate peacemakers

COMMUNITY IS THE CENTER OF OUR LIFE

Hesston College believes that a community is shaped by the
actions of all of its members who are responsible to act in ways that
build the community by maintaining the community standards
(described below). Because the choices of each member have a
direct impact on other members, everyone must clearly understand
and agree to these standards and expectations, which encourage all
to adopt lifestyles and values that reflect commitment to personal
and community wellness. Thus, we work together to build a com-
munity where:

Each person is welcomed and is welcoming of neighbors,
where everyone can be who they are, without fear of rejection or
prejudice.

* Respect the rights and property of others and use campus and
community facilities responsibly and expect to repair any
damage for misuse.

* Respect the dignity and diversity of others. Whether in
seriousness or in jest, any form of harassment, intimida-
tion, threat, name-calling, racial prejudice, intentionally or
unintentionally lessening a person’s worth, whether through
actions, spoken, written or implied, is not acceptable.

* Engage in responsible relationships that are not coercive,
exploitative, abusive or promiscuous in nature and support
healthy sexual relationships which are best in the context of a
committed marital relationship.

* Be honest in lifestyle choices, community life and interaction
with others, including academic assignments (see academic
integrity policy in course catalog).

* Adhere to all city, state and federal codes. Violation of the law
will also be considered a violation of campus standards.
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* Follow Hesston College policy of no guns (including BB, pel-
let, air, paintball, toy and water bead guns), ammunition or
fireworks are not permitted on campus.

* Build trust with others by following the Community Expecta-
tions for Living Together (outlined later in this document).

Each person’s health and wellness is valued and leads to a
successful living and learning environment, resulting in reach-
ing educational and personal goals.

* Use only designated areas for smoking, vaping and chewing
tobacco. Use of tobacco products is strongly discouraged and
is prohibited in other areas of campus.

* Abstain from the use, possession or distribution of illegal drugs
and the possession of related containers or paraphernalia. The
misuse and illegal distribution of prescription drugs is also
prohibited under state law.

* Support the nonuse of alcohol on campus and the discour-
age the misuse of alcohol at any time, where misuse refers to
underage drinking and/or drinking to excess. Students who
are over 21 are not allowed to drink on campus nor enter
campus in a drunken state. Providing alcohol to someone
under 21 years of age is a serious offense in the state of Kan-
sas. Remaining in the presence of persons who are consum-
ing alcohol on campus without objecting to its use may be
considered a violation.

A drug or alcohol screen can be required if there is cause to
suspect a student is illegally using alcohol or drugs. The student is
responsible to pay for the screen if they test positive.

NOTE on Self-Reporting for Alcohol and Other Drugs: Indi-
viduals who voluntarily self-report consumption or potential mis-
use of alcohol and other drugs will not face disciplinary action. In
cases of self-reporting, a member of the Student Life team will meet
with the student to determine the best educational and/or recovery
options available for the student, if needed. This may apply to other
policy violations as well.

Each person will experience campus safety and security as a
priority; therefore, the following violations may carry an auto-
matic consequence of suspension and/or expulsion from school:

* Possession or use of fireworks, guns of any kind (including toy
guns and guns shooting water beads) or explosives of any
kind on campus

* Tampering with fire safety alarms or equipment

* Tampering with or obstructing campus security cameras

* Deliberate destruction of property or theft

e Threats, intimidation or violent action toward others, ex-
pressed through action, inaction, verbally or in jest.

¢ Failure to comply with Hesston College policy or discipline
requirements (e.g. not completing community accountability
and support (CAS) sanctions in the required timeline, disre-
garding mandatory meetings, etc.).

RECONCILIATION IS THE CENTER OF OUR WORK.
Hesston College’s approach to conduct is based on the teach-
ings of Jesus which leads us to work toward restorative justice. The
philosophy of restorative justice embraces the reparation of harm,
healing of trauma, reconciliation of conflict and reintegration of
people who have been harmed or who have violated the commu-
nity standards. In understanding this philosophy, we attempt to
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be in an active relationship with students as they make life choices
and experience consequences. Students are encouraged, supported,
confronted and guided through the process in hope that relation-
ships and community are restored. We strive to act with integrity
and truth, to care for all involved. This is not an easy way out for
those who do harm as it requires taking responsibility and being
accountable in ways that are not easy. When a policy is violated,
RD Council and Student Development Council become involved
in the accountability process.

The RD Council is made up of residence life staff which reviews
student issues that appear to be first-time incidents or clear viola-
tions of policy. The RD Council has the option to render com-
munity accountability and support (CAS), issue fines or refer the
student to the Student Development Council (SDC).

The Student Development Council (SDC) and the vice presi-
dent of student life address violations of campus community
standards. The Student Development Council consists of faculty
representative(s), staff representative(s), student representatives,
and the vice president of student life. SDC response to violations
may include community accountability and support (see below),
suspension or dismissal. The vice president of student life may at
their discretion offer an option to address violations directly with
the student.

COMMUNITY ACCOUNTABILITY AND SUPPORT

(CAS) MEANS:

* The student is held to a higher level of accountability by regu-
larly meeting with an assigned Student Life team member.

* Parents or guardians (students under 21), academic dean and
coaches are notified that the student is on CAS.

* The student may be required to pay a fine, attend counseling,
participate in activities to repair the harm done, complete
assigned learning activities or engage with other forms of ac-
countability (e.g. AA or Celebrate Recovery.)

Most often, CAS is for the remainder of the semester unless
otherwise specified. If the student commits another violation while
a student at Hesston College, the Student Development Council
or the vice president of student life may suspend or dismiss the
student.

Community accountability and support (CAS) is what other
colleges refer to as disciplinary probation. When students transfer-
ring to other colleges ask for a housing reference from the Student
Life office, any questions regarding disciplinary probation will be
answered according to whether students have been on CAS during
their time at Hesston.

Suspension means:
A student is sent off campus for a specified period of time. Ar-
rangements are made through the vice president of student life.
Students are responsible to be in conversation with instructors
regarding coursework and assignments.

Dismissal means:
A student is dismissed from the college. At the time of dismissal,
the college will specify if/when the student may reapply to Hess-
ton College. If not otherwise stated, dismissal is for the remain-
der of the academic year. Arrangements are made through the
vice president of student life.

Appeals:
Appeals must be typed, printed and submitted to the vice presi-
dent who is appointed to hear appeals within 48 hours of noti-
fication of any decision and should include the offense commit-
ted, the disciplines assigned and complete reasons for the basis
of the appeal. The vice president will review the appeal request
to determine if the appeal should be granted. If the appeal is
granted, the vice president will review all documents, interview
persons involved as needed and either overturn or uphold the
decision of the RD Council or SDC. All appeal decisions are
final.

Grounds for appeals:

1. The decision is unreasonably disproportionate to the infrac-
tion (including consideration of the student’s prior offenses
or willingness to cooperate in the disciplinary process).

2. Policies and procedures relating to student or academic issues
were not followed that affected the student’s right to receive a
fair decision.
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The disciplinary decision was not supported by evidence.
4. New evidence has become available since the initial hearing
that would have significantly altered its results.

ExpECTATIONS FOR COMMUNITY LIFE*:

The Student Life team is committed to providing a campus liv-
ing environment that respects the needs of individuals for adequate
rest, study time and personal privacy, and that also respects the
rights of campus neighbors and the broader Hesston community.
Members of the campus living environment are expected to build
a dorming community of trust and respect by demonstrating the
following actions:

* Observe quiet hours which are posted in each mod designating
the times when students are asked to be quiet enough that
persons inside and outside of the dorms will not be dis-
turbed. Courtesy hours are in effect at the college 24 hours a
day, 7 days a week. This means that all music, conversation,
TV volumes and all other noises should be respectful of oth-
ers.

* Observe Community Hours which are posted in each mod
designating the times when it is permitted for students to
visit each other’s residences. After hours, dorm rooms and
mods should only be used by those who live in those spaces,
and students should use public spaces to study or spend time
with friends. These hours are in place to promote safety,
privacy, rest and to allow all students to create boundaries in
their living spaces with which they are comfortable.

* Students are to use public restrooms when visiting an opposite
gender mod.

* For safety reasons, students are to live in the dorm room
assigned to them. Hesston College dorm spaces have been
approved by the fire marshall for an occupancy of no more
than two residents per room.

* Avoid decorating rooms or mods with inappropriate or of-
fensive items which promote alcoholic beverages or illegal
drugs, are sexually explicit or are racist in nature. Examples
of such items include: cans, bottles, posters and symbols (e.g.
Confederate flag).



* Refrain from wearing clothing that advertises or promotes
alcohol, illegal drugs, sexually inappropriate behaviors,
violence or behavior undermining the mission of Hesston
College.

* Due to allergies of residents and potential damage to facilities,
pets are not permitted in campus housing with the exception
of tropical fish in an approved aquarium not to exceed 10
gallons. Students will have 24 hours to remove the pet from
campus. After this point, resident directors will remove the
pet and locate a suitable home. (Process for service and emo-
tional support animal approval appears in the policy section
of the online student handbook.)

*Responses to Expectations for Community Life violations will
vary and may include financial penalty, removal of the violation or
other penalties as appropriate for the situation. Repeat offenses of
community expectations could lead resident directors to requiring
community accountability and support.

SUMMARY AND SIGNATURES

Each student’s signature on the application for admission and
affirmation of campus community standards indicates that they
understand and agree to uphold these standards during this aca-
demic year. While these standards may not represent an individual’s
conviction or preference, each person must abide by these standards
while attending Hesston College. May we all work together to
build this Hesston College community by promoting the growth,
success and sense of belonging and safety of each person.

FINES

Failure to adhere to residence policies may result in a fine. Fines
serve as a disincentive. Damage to college or personal property will
also incur fees for cost of repair or replacement. Fines will be given
for the following:

1. Riding bikes, scooters, skateboards, hoverboards, rollerblades,

etc., or motor vehicles inside college facilities.................. $25
2. Water play inside a building..........cccccooviiiinniiinnnn. $25
3. Animals/pets in dorms.......ccoevevcinniecicennnennes $50 per day
4. Being on the roof of any building on campus .................. $50
5. Accessing locked college facilities ........cccccvrreccrnnnnnce $50
6. Propping locked doors..........ccocciviiiciiniiciiiiice $50
7. Burning candles or incense, open flame, candle/wax

warmers or appliances violating fire code

(see dorm/room under Housing Facilities) ............c.......... $50
8. Failing to evacuate building or follow directions

during a fire alarm or emergency drill ...........cccccenneene. $50
9. Driving on campus sidewalks or grounds

(reserved for authorized persons only)......ccccceeveuivveuenene. $100
10. Parking violation .........ccccocoieiinciinns $20 for first violation

..................... additional $5 for each successive violation

11. Tampering with vending machines or laundry

EQUIPIMENT eoevevenirteeeatrteteteseresieteseesteteseaeseetebesesesaenenenes $50
12. Tampering with automated external defibrillators (AEDs),

fire extinguishers, smoke detectors, exit signs, setting off

fire alarms (including door alarm) or tampering with light

SENSOLS cuvevenverereerereereruenens disciplinary action and up to $100
13. Tampering with or obstructing campus security camera$100

14. Community hours/quiet hours violation ..........c.coeuee..e. $50
15. Having unauthorized school property in room................ $25
16. Installing LED strip lights in room or mod .................... $30
17. Removing dorm furniture from room or building........... $25
18. Removing window SCIeens..........ecuvveerreerrereeeneeernenennen. $25
19. Failure to check out of a room....ccccevveenieinicinccnnnn $100
20. Failure to clean a room at check out or for safety checks.$50
21. Key replacement.......c.ccevevveveeenenierenieenierenecneneeecrennenenene $25
22. Explosive devices or
fireworks....c.oveveinnieieineniee, disciplinary action and $100
23. Smoking, vaping or chewing tobacco on campus
(except in designated areas).........coeveueereerereinrruerecnennenes $50
24. Using, possessing or being in the presence of alcohol and/or
illegal drugs ......cccceveueuininnne. disciplinary action and $200
SeCONd OfFENSE et $250
25. Providing alcohol for
underage student(s) ................ disciplinary action and $350
26. Failure to provide health form ........ up to $300 per semester

27. Failure to comply with safety and health guidelines.......$100
28. Special situation (fine determined by Student

Development Council (SDC), vice president

of student life or RD) ...ooovviiiiiiiiiieeceeeeeee e TBD

When a fine is levied, the student receives a notice from the resi-
dent directors. The Student Life office handles all fines. Fines may
be doubled for each repeat violation.

All other disciplinary actions resulting in more than a fine
will go before the RD Council or Student Development Council
(SDC).

EMERGENCY PoLICIES AND PROCEDURES

Fire—Posters and other flammable materials should be placed
with discretion. The college prohibits all types of burning in its
residence facilities. This includes, but is not limited to the burning
of candles, oil lamps, incense and smoking. All campus housing
is equipped with fire extinguishers, fire alarms and smoke detec-
tors. State Law requires that everyone vacate the building when the
alarm sounds. Anyone who refuses to leave will be fined $50. Tam-
pering with fire protection equipment (alarms, extinguishers and
smoke detectors) is a federal offense and may result in a $100 fine
and suspension or dismissal from school. See additional informa-
tion in the Policies section of this handbook.

Tornado—The City of Hesston sounds a continuous alarm blast
in the case of a tornado warning. All students are to leave their
rooms and go to the nearest windowless area. Basements, hallways
and restrooms can provide shelter. Windows must be avoided
because of the danger of flying glass. Every Monday morning at
10 a.m. if the weather is clear, the Hesston siren sounds a practice
tornado alarm.

Violent Intruder—A violent intruder on college property
involves one or more individuals intent on causing physical harm
and/or death to students, faculty and staff. There is a sense of secu-
rity in having a plan when confronted by a violent intruder event.
Therefore, Hesston College has approved the following ALICE
policies and procedures to protect the campus community. This is
not a sequential model and provides options based on the immedi-
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ate and ongoing situation. Quickly determine the most reasonable
way to protect your own life.

*  Alert - Initial awareness of an event. This could be the
sound of gunfire, screams, loud noises, text, phone call, etc.
Students may be notified by RDs, the Blackboard Connect
notification system via phones and email and carillon bell
system.

* Lockdown - Individuals may be faced with a situation that
does not allow for them to evacuate. A lockdown may be
their best option. This is an active lockdown. Lock and bar-
ricade the door with anything available.

* Inform - Pass on real information. Location, what is going
on, description of the assailants. Dial 911 when it is safe to
do so.

* Counter - There are many ways to counter without fighting
or using violence. Distractions such as yelling as you move
or throwing things at the intruder’s face can disrupt their
focus. Consider countering if the intruder comes into the
room before you can barricade the door, or if the barricade is
breached. Always remember that countering is defensive and
not offensive; it’s a last resort.

* Evacuate - Look for safe routes away from the danger. Focus
on movement and distance. Make yourself a difficult target:
stay low; move quickly; use cover; don’t run in a straight line.

The college will conduct emergency drills for all of the above,

however, all students may not get to drill each part of ALICE.

Hesston College Missing Persons Policy—If a resident student
has not been seen on campus for more than 24 hours and an
acquaintance does not know where the student may be, the vice
president of student life should be notified.

Students under the age of 18 will have their parents notified if
they are determined missing for more than 24 hours. Law enforce-
ment will be notified for any student missing for more than 24
hours.

If a student has been seen in the company of an individual(s)
indicating that he/she may be in danger, the Hesston Police De-
partment should be notified by calling 911 (or 9-911 on a campus
phone).

Students may designate a confidential contact person on their
Emergency Information form as a contact if the student is deemed
missing. At the college’s discretion, in addition to a confidential
contact, the college reserves the right to contact a parent and/or
guardian.

Sex Discrimination and Other Forms of Sexual Misconduct
Policy—See policies section of this handbook or hesston.edu/titleix
or visit Whitney Douglas, Title IX coordinator, for more informa-
tion.

ResipENCE HALL CLOSINGS

Residence halls are closed for Christmas break, spring break and
summer break. Students are responsible for their own housing ar-
rangements during these times.

Arts, Activities, Organizations

ART

The Paul A. Friesen Art Collection provides a rich visual resource
for the campus. The various pieces of sculpture, ceramics, paint-
ings, prints, drawings and photography grace walls throughout the
campus and at Dyck Arboretum of the Plains. Many of these works
are by Hesston College alumni and faculty and are designed to
encourage reflection on aesthetics, life and faith.

INTRAMURAL SPORTS

Intramural sports are important at Hesston College. Students
can get involved in a variety of intramural activities including
indoor soccer, volleyball, basketball, softball and many other
activities. The Campus Activities Center is the site for most indoor
intramural sports.

ATHLETICS

Hesston College offers 12 intercollegiate sports and two club
sports. Sports offered are men’s cross country, soccer, golf, basket-
ball, track and baseball and women’s cross country, soccer, volley-
ball, basketball, track and softball. The Larks compete in NJCAA
Region 6 and the Division I and Division II levels. Disc golf is a
club sport that participates in the Mid American Disc Golf Confer-
ence. Dance club is a non-competitive club activity that performs
at campus events.

The athletic experience at Hesston College goes beyond the
field or court as Christian coaches who model values of personal
development provide important leadership in developing students
as athletes and competent individuals.

See the course catalog for details on athletic eligibility.

THEATRE

Whether students choose to pursue theatre performance,
technical theatre or theatre education as a career, or if they hope
to participate while majoring in another area, Hesston College
Theatre offers many opportunities for all. The department produces
four mainstage performances each year and offers stage managing,
technical and directing opportunities. Hesston’s mainstage shows
include a fall production, a collaborative performance with the mu-
sic program in the winter and a musical in early spring. The final
show alternates between a theatre for young audiences performance
and the popular 10-minute play writing event Pen to Paper to
Performance. The department ends the semester during commence-
ment weekend with a theatre showcase that celebrates the work of
student actors and directors.

Additional theatre participation opportunities beyond the sched-
uled shows include numerous theatre courses including Acting 1
and II, Theatrical Design and Stage Makeup. Open to all, the HC
Theatre Company course features community engagement with a
weekend or longer excursion to tour regional and professional the-
aters and places of significance in surrounding states. Theatre also
offers many opportunities to represent the program in Formation,
on social media and during special events like homecoming.



The theatre program also offers an overnight, weeklong summer
camp for middle and high school and middle school students with
paid internships for Hesston College students who want to gain
experience in leadership and organizational opportunities. Experi-
ence is the best teacher in the field of theatre and Hesston College
has many opportunities from which to choose.

Music

For more than a century, music has been an important com-
ponent of campus life at Hesston. The music department offers
students unique and varied performance opportunities. Two Hess-
ton College choirs - Bel Canto Singers and Global Voices - offer
students an artistic outlet and a place to advance singing skills. The
college offers a variety of instrumental opportunities. Auditions are
required for membership in each ensemble.

Bel Canto Singers is a select mixed ensemble that performs a
variety of music from Renaissance to 21st century works encom-
passing sacred and secular idioms with an emphasis on mainstream
college-level literature. Bel Canto Singers tours each academic year
and for two weeks during summer in odd-numbered years in addi-
tion to providing music for regional worship services, civic events,
home concerts each semester and a choral masterworks concert.
Voice lessons are required during the first year of enrollment in Bel
Canto Singers. This ensemble is selected by competitive audition.
Final selections are made by mid April for the next academic year.

Global Voices is a2 mixed vocal ensemble which focuses on music
from around the world in a variety of styles, from Gospel to folk
to traditional choral literature. Emphasis is placed on peace and
cross-cultural understanding through music. The choir performs on
and off campus throughout the year. Global Voices often collabo-
rates with Bel Canto Singers to perform a choral masterwork or for
special events on campus. Membership is selected by audition at
the beginning of each semester.

International Chorale is comprised of 30 to 40 voices and is
offered during the summer in even-numbered years. During the
three-week tour, students perform roughly 10 concerts in European
Mennonite or related churches and sing informally in cathedrals
and civic venues. In addition to performing, choir members are
engaged in studying the history and culture and attending concerts
in various cities. Comprising about half of the overnight accommo-
dations, home stays are a highlight of this tour. Humanities credit
available.

Hesston College offers applied instruction in piano, organ,
voice, guitar and all orchestral instruments. Beginning-level lessons
are taught in class settings. Students are taught fundamental music
skills and technique as well as basic music theory. Both private in-
strumental and voice lessons offer students opportunities to further
develop their skills and gain experience in various performance
settings.

RECREATIONAL FACILITIES

Hesston College has outstanding indoor and outdoor facilities
for recreation.

Yost Center houses two basketball courts, two volleyball courts
and locker rooms. Campus Activities Center provides a second gym
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space, with two basketball or three volleyball courts and indoor soc-
cer pitch.

Outdoor facilities include four lighted tennis courts, a soccer
field, baseball and softball diamonds, disc golf course and sand vol-
leyball court. Soccer, softball and baseball game facilities are lit for
night games. The Hesston community has an 18-hole golf course
with jogging/biking trails and six additional lighted tennis courts.
Students also have easy walking access to Dyck Arboretum of the
Plains, which provides walking trails through naturalistic landscap-
ing.

The student lounges in Erb Hall and Kauffman Court provide
pool and Ping Pong tables as well as big-screen TV viewing.

The Fitness Room of Yost Center provides cardio machines and
weight lifting equipment. The Hesston Wellness Center at Schow-
alter Villa is located within walking distance and offers additional
fitness training equipment, classes, a pool and hot tub. Hesston
College students may purchase a membership for a discounted rate
of $50 per semester.

SturZMAN RETREAT CENTER

Stutzman Retreat Center is located eight miles southwest of
Hesston. The comfortable log cabin and spacious, shady grounds
are available for student groups for overnight retreats, picnics, Bible
study, etc. Resident assistants and ministry assistants can reserve
Stutzman Retreat Center by contacting Deb Hiebert, Campus
Facilities office, extension 8120 or 620-327-8120. An RA or MA
must be part of the group.
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Policies

Accgss To STUDENT RECORDS

The Family Educational Rights and Privacy Act of 1974,
commonly known as FERPA, seeks to ensure the privacy of your
educational records. The act grants you the right to: 1) inspect and
review your education records, 2) seek to amend your education
records and 3) have some control over the disclosure of informa-
tion from your education records. The act applies to all institutions
that receive funds under any program administered by the U.S.
Secretary of Education.

What are educational records?

Education records are data or records, in any form or medium,
which are maintained by personnel of the college that are directly
related to you and may be shared with, or are accessible to, another
individual. Education records include, but are not limited to,
academic evaluations, student examination papers, transcripts,
test scores, counseling and advising records, disciplinary records,
financial aid records, student loan collection records and student
financial statements. Some records that do not fit this definition
include: an instructor’s “desk notes,” Student Life records that relate
to law enforcement, medical records, employment records and
alumni records.

Can I inspect my records?

You have the right to inspect your educational records with these

exceptions:

1. Your parents’ financial statement(s).

2. Letters and statements of recommendation for which you
waived your right of access.

3. Any records containing information on several students, in
which case you may inspect only that part that pertains to
you.

4. Any other records that are excluded from the FERPA defini-

tion of educational records.

You may inspect your educational records by contacting the
office where they are stored. The custodian (keeper) of the record
has the right to ask you to submit a written request, though that
is often not necessary. By law, you must be given access to the
requested record within 45 days of the receipt of your request. But
typically you will be able to see it within a much shorter time if not
immediately. The college may not destroy any record for which a
request for access is pending.

What can I do if I think my records are incorrect?

Follow this procedure to seek to change your record:

1. Contact the custodian of the record in question. Identify in
writing the part of the record you think is incorrect. Specify
why you believe the record is inaccurate, misleading or in
violation of your rights.

2. 'The custodian will review your request. If the request is
granted, you will be notified and a statement correcting the
information will be added to your record. The statement will
be treated in all respects as a part of your record.

3. If your request is denied, you will be notified of the decision
and the reason. You will also be informed that you have the
right to follow the college’s grievance policy to challenge the
custodian’s decision.

4. If, after a hearing, the decision is still not to amend your
record, you have the right to insert a statement in the record
even though the record itself has not been changed.

What is “directory information” at Hesston College?

Directory information is limited to items which would not gen-
erally be considered harmful or an invasion of privacy if disclosed.
“Directory Information” is defined by the college to include the
following: student name, names of parents or spouse, local and per-
manent addresses, local and permanent telephone numbers, email
address, birth month and day, program of study, classification,
current enrollment status and number of hours carried, participa-
tion in officially recognized activities and sports, weight and height
of members of athletic teams, dates of attendance, degrees earned
and dates of degrees, awards received, most recent previous school
attended and photo image. Directory information cannot include
a social security number, a student ID number, race/ethnicity or
gender.

Can I restrict the release of information about me?

At the beginning of each fall semester (or any other term in
which you begin), you will be reminded of your rights under
FERPA. You will have the opportunity to ask that certain kinds of
information defined as “directory information” not be disclosed
without your consent. To prevent such disclosure, you must notify
the registrar’s office by the end of the fifth day of the semester. No-
tification must be in writing by completing and signing a FERPA
Directory Information Restriction form (available from the regis-
trar’s office) and delivering it to registrar’s office staff. To the extent
possible, the college will honor restriction requests received after
the fifth day. Your restriction will remain in effect until you remove
it in writing through one of the above means. As long as the restric-
tion is in effect, no directory information will be released without
your written permission, except in the following situations.

Is information about me ever released without my
consent?

Information may be released without your consent in situations

such as the following:

* To college personnel who have a legitimate educational interest
in you. College personnel include administrators, faculty,
staff, a student employed or asked to serve on an institutional
committee and persons under contract to the college such as
an attorney or auditor. To claim legitimate educational inter-
est, the personnel must be in a position such that informa-
tion from your record is needed to fulfill his or her profes-
sional responsibilities.

* To certain officials of the federal, state and local governments,
to loan providers and others where required by law.

* To organizations or individuals conducting research on behalf
of the college, provided that the studies are conducted in a
manner that will not permit personal identification of you
and your parents by persons other than those doing the re-



search and that all records of a personal nature are destroyed
when the study is completed.

* To your parents if they claim you as a dependent for income
tax purposes.

* To comply with a judicial order or a lawfully issued subpoena
provided the college is within the jurisdiction of the agency.
In such cases, the college will make reasonable efforts to
notify you before the information is released.

* To accrediting organizations in order to carry out their accred-
iting function.

* To appropriate parties as necessary to ensure your health and
safety and that of others.

* To an alleged victim of a crime of violence, notifying them of
the results of any institutional disciplinary proceeding against
the alleged perpetrator with respect to that crime.

Where can I file a complaint if I feel that the college
has violated my rights?
Complaints may be filed with
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Ave., SW
Washington, D.C. 20202-5920
Or on the student privacy website, studentprivacy.ed.gov

SEx DiscrRiIMINATION AND OTHER FORMS OF
SExuaL MisconpucT*

During the 2023-24 academic year, Hesston College Title IX
Implementation Group is actively working to implement recom-
mendations from the 2023 Title IX External Report conducted
by outside firm Cozen O’Connor during the 2022-23 school year.
Additionally, the federal Department of Education is expected to
roll out new Title IX regulations in the fall of 2023. Because of
these two realities, the Hesston College Title IX policy is subject to
change this school year as the college implements trauma informed
best practices and adjusts to be compliant with federal regulations.
All changes to this policy will be communicated to all students via
their Hesston College email accounts. For any questions or con-
cerns related to Title IX policy, please contact the Title IX Coordi-
nator at 620-327-8342.

PoLicy

Hesston College is committed to providing a learning, working
and living environment that promotes personal integrity, civility
and mutual respect in an environment free of discrimination on the
basis of sex. Sex discrimination violates an individual’s fundamental
rights and personal dignity. Hesston College considers sex discrimi-
nation in all its forms—referred to in this policy as “sexual miscon-
duct”—to be a serious offense.

Title IX of the Education Amendments of 1972 prohibits
discrimination based on sex in educational programs and activities
that receive federal financial assistance. To ensure compliance with
Title IX and other federal and state civil rights laws, Hesston Col-
lege has developed policies and procedures (specified below) that
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prohibit sexual misconduct in all of its forms. This policy applies
to all persons who participate in the college’s educational programs
and activities, including students, administrators, faculty, staff, and
those who come onto campus, including visitors, alumni, ven-
dors, guests, and prospective students. As such, the term utilized
throughout this policy to refer to those covered is “individual.”

In situations where this policy is violated, Hesston College
strives to stop the behavior, appropriately remedy what occurred,
and work to prevent future occurrences. A reporting and investi-
gation process is in place to provide appropriate action for policy
violations.

SExuAL MiscoNDUCT

Sexual misconduct is an omnibus term that captures all forms
of sex discrimination prohibited by this policy. By its very nature,
sexual misconduct refers to behavior or conduct that the target of
the conduct did not want or did not consent to. Sexual misconduct
can take many forms as defined below.

Domestic Violence— The term “domestic violence” includes felo-
ny or misdemeanor crimes of violence committed by a current
or former spouse or intimate partner of the victim, by a person
with whom the victim shares a child in common, by a person
who is cohabitating with or has cohabitated with the victim as
a spouse or intimate partner, by a person similarly situated to
a spouse of the victim under the domestic or family violence
laws of the jurisdiction receiving grant monies, or by any other
person against an adult or youth victim who is protected from
that person’s acts under the domestic or family violence laws of
the jurisdiction.

Dating Violence— The term “dating violence” means violence
committed by a person—

1. Who is or has been in a social relationship of a romantic or inti-
mate nature with the victim; and

2. Where the existence of such a relationship shall be determined
based on a consideration of the following factors:
* The length of the relationship.
* The type of relationship.
* The frequency of interaction between the persons involved in

the relationship.

Retaliation— No one may intimidate, threaten, coerce, or dis-
criminate against any individual for the purpose of interfering
with any right or privilege secured by Title IX, or because the
individual has made a report or complaint, testified, assisted,
or participated or refused to participate in any manner in an
investigation, proceeding, or hearing.

Sex Discrimination— Sex discrimination is material, adverse treat-
ment on the basis of sex with respect to access to or the benefits
of the college’s educational programs and activities. For purposes
of this policy, sex discrimination includes material, adverse treat-
ment on the basis of gender identity or gender stereotype.

Sexual Assault— Sexual assault, defined as: Sex Offenses, Forc-
ible. “Sexual Assault” includes the sex offenses of Rape, Sodomy,
Sexual Assault with an Object, Fondling, Incest, and Statutory
Rape.
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1. “Rape” is the carnal knowledge of a person, without the
consent of the victim, including instances where the victim
is incapable of giving consent because of his/her age or be-
cause of his/her temporary or permanent mental or physical
incapacity. There is “carnal knowledge” if there is the slightest
penetration of the vagina or penis by the sex organ of the
other person. Attempted Rape is included.

2. “Sodomy” is oral or anal sexual intercourse with another per-
son, without the consent of the victim, including instances
where the victim is incapable of giving consent because of
his/her age or because of his/her temporary or permanent
mental or physical incapacity.

3. “Sexual Assault with an Object” is using an object or instru-
ment to unlawfully penetrate, however slightly, the genital
or anal opening of the body of another person, without the
consent of the victim, including instances where the victim is
incapable of giving consent because of his/her age or because
of his/her temporary or permanent mental or physical inca-
pacity. An “object” or “instrument” is anything used by the
offender other than the offender’s genitalia.

4. “Fondling” is the touching of the private body parts of an-
other person for the purpose of sexual gratification, without
the consent of the victim, including instances where the
victim is incapable of giving consent because of his/her age or
because of his/her temporary or permanent mental or physi-
cal incapacity.

5. “Incest” is sexual intercourse between persons who are related
to each other within the degrees wherein marriage is prohib-
ited by Kansas law.

6. “Statutory Rape” is sexual intercourse with a person who is
under the statutory age of consent as defined by Kansas law.

Sexual Harassment— Sexual harassment means conduct on the
basis of sex that satisfies one or more of the following:

1. An employee of the recipient conditioning the provision of
an aid, benefit, or service of the recipient on an individual’s
participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be
so severe, pervasive, and objectively offensive that it effec-
tively denies a person equal access to the recipient’s education
program or activity; or

3. “Sexual assault” as defined herein.

Stalking— Stalking is engaging in a course of conduct directed at a
specific person that would cause a reasonable person to:
* Fear for their safety or the safety of others; or
* Suffer substantial emotional distress.

A course of conduct means two or more acts over a period of time.

Consent—Consent is all of the following three things: clear, know-
ing, and voluntary. Consent is words or actions that give permis-
sion for specific sexual activity. In certain cases the college must
determine whether consent was present. Here is some additional
guidance as it relates to consent:

* Consent is active, not passive.

* Silence, in and of itself, cannot be interpreted as consent.

* Consent can be given by words or actions, as long as those
words or actions would lead a reasonable person to under-

stand the other party is willing to engage in the specific
sexual conduct at issue

o Consent to one form of sexual activity does not automati-
cally imply consent to any other form of sexual activity.

o Previous relationships or prior consent do not imply consent
to future sexual acts.

o Consent can be withdrawn once given, as long as that
withdrawal is clearly communicated. Once consent is with-
drawn, sexual activity must stop promptly.

o In order to give consent, one must be of legal age.

o Consent cannot be given by someone who is incapacitated.

o Consent cannot be obtained by force or threats of force.

Force—Force occurs when physical violence, a threat, intimida-
tion, or coercion are used to gain sexual activity.

* Physical violence is the intentional use of force upon another,
use of physical restraint, or the presence of a weapon to gain
sexual access. This could include (but is not limited to) being
hit, held down, pushed, restrained, or otherwise acted upon
violently.

* Threats cause someone to do something they would not
have done absent the threat, and the statement is clear and
explicit. One example of this would be stating “if you do not
have sex with me, I will hurt you.”

* Intimidation is an implied threat, where someone uses his
or her power or authority to influence someone else. For
example, the statement “if you sleep with me you will receive
an A on the next exam,” is not a threat, but could be seen as
intimidation.

* Coercion occurs when pressure, duress, and compulsion are
used to gain sexual activity. Coercion can occur when some-
one makes it clear that pressure is unwelcome, and yet the
pressure continues.

Incapacitation—Incapacitation is a state where decision-making
faculties are dysfunctional. In other words, the reporting person
does not understand the Who, What, When, Where, Why,
and How with respect to sexual activity. Sexual activity with
someone you know to be or should know to be incapacitated is
a violation of this policy.

* Incapacitation can occur mentally or physically, from develop-
mental disability, by alcohol or other drug use, or blackout.

* What the responding party should have known is objec-
tively based on what a reasonable person in the place of the
responding party — sober and exercising good judgment
— would have known about the condition of the reporting
party.

* Incapacitation is a state where someone cannot make rational,
reasonable decisions because they lack the capacity to give
consent.

* Incapacitation also covers people who are incapacitated due to
mental disability, sleep, unconsciousness, involuntary physi-
cal restraint, or from the taking of rape drugs.

TitLE IX COORDINATOR

The Title IX Coordinator for Hesston College oversees this
policy as well as the reporting, investigation, and response process
to any report. This position is housed within Academics. The Title



IX Coordinator is Whitney Douglas, Smith Center, 301 S Main St,
Hesston, KS 67062; whitney.douglas@hesston.edu; and 620-327-
8342.

REPORTING

Hesston College prohibits sexual misconduct and will take steps
calculated to stop the behavior, appropriately remedy what oc-
curred, and work to prevent future occurrences. We want individu-
als who believe they have experienced sexual misconduct to tell
someone, and encourage reporting of what occurred to a faculty or
staff member. Reporting can be completed anonymously through
our online reporting system. The majority of our faculty and staff
members are considered responsible employees and are obligated to
report a concern of sexual misconduct to the Title IX Coordinator.
However, the college has actual knowledge of a report only when
it is reported to the Title IX Coordinator or the Vice President of
Student Life. These two individuals are trained to communicate
to you your rights, our obligations as an institution, discuss the
resources available to you, or to point you to someone who can
provide additional assistance you may need. Students who work
in the Student Life department (i.e. Resident Assistants; Assistant
Resident Directors; etc.) are considered responsible employees; all
other student workers do not have a duty to report.

Once a report of sexual harassment is made, a complainant (i.c.
the alleged victim of the sexual harassment) may file a formal com-
plaint requesting an investigation and hearing under this policy. A
complainant may also elect not to file a formal complaint, in which
case the Title IX Coordinator may elect to file a formal complaint if
doing so is not clearly unreasonable.

Whether a complainant makes a formal complaint or not, the
complainant may receive supportive measures during the reporting
phase of this process, or ongoing as needed. Supportive measures
are also available to a respondent.

When receiving a report, Hesston College will:

* Respect a complainant’s choice not to file a formal complaint
when doing so is in the best interest of the parties involved as
well as the college community.

* If a formal complaint is filed, provide a neutral, unbiased, impar-
tial, and objective investigation and hearing to determine if this
policy was violated.

* Utilize a Title IX Coordinator, investigator, hearing officer, and
appeals officer who are free of conflicts of interest and bias.

* Follow college procedures without material deviation.

* Treat everyone who participates in the investigation with dignity
and respect.

* Ensure both the complainant and respondent have equal oppor-
tunities to participate in the investigation by being interviewed,
identifying witnesses, and providing evidence.

* Pursuant to Department of Education regulations, the college will
presume that the respondent is not responsible for the alleged
conduct unless and until a determination of responsibility is
made at the end of the processes specified in this policy.

* Recognize that the college has the burden of collecting evidence
and proving any violation of policy; that burden is not on those
involved in the investigation.

* Provide equitable procedural protections to all parties.
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* Determine if the respondent more likely than not violated the
policy and provide a written notice of such determination to the
complainant and the respondent.

* Provide the complainant and the respondent an opportunity to
review relevant evidence gathered in the formal investigation if
they so choose. Give them 10 days to respond with any addi-
tional information relevant to the investigation.

* Provide the complainant and the respondent an opportunity to
review the draft investigation report and give them 10 days to
respond with any additional information relevant to the investi-
gation before the investigation report is finalized.

* Take appropriate action for any policy violation, including disci-
plinary and remedial measures.

When a formal complaint is filed, the Title IX Coordinator

or an authorized designee will conduct an initial assessment to

determine if a formal complaint is subject to dismissal. At any time

during this assessment or formal investigation, a formal complaint
must be dismissed for the following reasons:

1. If the complainant filed the formal complaint and at the time
the complainant is not participating in or attempting to partici-
pate in the education programs or activities of the college;

2. If the conduct alleged in the formal complaint would not consti-
tute sexual harassment as defined in this policy even if proved;

3. If the conduct did not occur in college’s education programs and
activities; or

4. If the conduct did not occur against a person in the United
States.

At any time during this assessment or formal investigation, a
formal complaint may be dismissed, in the college’s discretion, for
the following reasons:

1. A complainant notifies the Title IX Coordinator in writing that
the complainant would like to withdraw the formal complaint
or any allegations therein;

2. The respondent is no longer enrolled or employed by the recipi-
ent; or

3. Specific circumstances prevent the college from gathering
evidence suficient to reach a determination as to the formal
complaint or allegations therein.

If a formal complaint is dismissed under this policy, it may be
referred to Student Life for investigation under the student code
of conduct policies or for investigation under other college poli-
cies and procedures in the case of a formal complaint against an
employee.

EMERGENCY REMOVAL

The college may remove a respondent from the college’s educa-
tion programs and activities on an emergency basis. The college
will conduct an individualized safety and risk analysis to determine
if there is an immediate threat to the physical health or safety of a
student or another individual related to the allegations, which justi-
fies removal. The respondent will be made aware of this decision
and provided an opportunity to appeal the decision after removal.
Appeals will need to be in writing to the Title IX Coordinator and
will follow the appeal process as noted below. The college retains
discretion to place an employee on administrative leave irrespective
of whether there is an immediate threat to the physical health or
safety of any individual.
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GooD SAMARITAN PoLICY FOR STUDENTS

Our main concern under this policy is to ensure the safety of
our students. We want to empower students to report concerns for
themselves or others who are in danger. Hesston College recognizes
that students who have been drinking and/or using drugs (whether
such use is voluntary or involuntary) at the time a sexual miscon-
duct incident occurs may be hesitant to report such incidents due
to fear of potential consequences for their own conduct. Hesston
College strongly encourages students to report incidents of sexual
misconduct to campus officials. A bystander reporting in good
faith or a victim/survivor reporting sexual misconduct to college of-
ficials or law enforcement will not be subject to conduct action for
community standard violations of alcohol and/or drug use policies
occurring at or near the time of the sexual misconduct.

INVESTIGATIONS

When a formal complaint is received, the formal complaint will
go through a thorough investigation process that includes notifying
the parties in writing, determining jurisdiction, gathering evidence,
writing an investigative report, and providing this report to a panel
for review via a live hearing. The college will conduct the investiga-
tion in a reasonably prompt manner.

The college will provide the complainant, respondent, and their
advisors an opportunity to review the evidence as well as the draft
investigative report prior to finalizing it for the panel review and
give them an opportunity to provide additional relevant materials
and witnesses to be interviewed and considered before the investi-
gative report is finalized.

ADVISORS
The complainant and respondent have the right to an advisor of
choice to join them during this investigation and hearing pro-
cess. The advisor may be a friend, faculty or staff member, family
member, or an attorney. If an advisor is not chosen, or the advi-
sor decides to discontinue participation in this process, one will
be assigned to the party by the college for purposes of conducting
questioning of the other party and witnesses at the hearing.
Advisors have the right to accompany a party to any investiga-
tory meeting, review the evidence subject to inspection, review
the investigation report, and to attend the hearing and question
directly, orally, and in real time the other party and any witnesses
by asking all relevant questions and follow-up questions, including

those challenging credibility.

EviDENCE
In an investigation there may be documents, screenshots,

or physical items provided as evidence for consideration in the

investigation. In general, three different types of evidence may be

gathered:

1. Evidence that is relevant and directly related to the allegations in
the formal complaint.

2. Evidence that is directly related to the allegations in the formal
complaint but that is determined in the investigation to not be
relevant.

3. Evidence that is not relevant nor directly related to the com-
plaint.

The investigator will determine what evidence is directly related
to the complaint and therefore used within the investigation. The

complainant and respondent will have an opportunity to review
any evidence that is directly related to the formal complaint,
including both inculpatory and exculpatory evidence, and request
that additional evidence be considered. If evidence is provided that
contains sexually graphic images, the investigator and/or Title IX
Coordinator have the right to redact all or portions of the image
provided for purposes of dissemination in the investigation. If the
image needs to be provided in full, it will be done so in a controlled
manner.

INFORMAL REsoLUTION

At any time during the formal complaint process, and with both
the complainant’s and the respondent’s written permission, an
informal resolution may be pursued. Informal resolutions are only
available if the individuals involved agree to participate and if the
Title IX Coordinator agrees that it provides a reasonable outcome
for the situation and there are no additional safety concerns. With
an informal resolution, the Title IX Coordinator or Student Life
Office will work with the appropriate parties to resolve the situa-
tion by reaching an agreement. Informal resolutions may include
discussions, mutually agreed upon plans of action, mediation, or
other options as agreed upon by the parties and Title IX Coordina-
tor. An individual who initially agrees to participate in informal
resolution may insist upon a formal investigation at any time before
the informal resolution is complete. However, once an informal
resolution is reached, it is final unless the terms of the informal
resolution state otherwise. An informal resolution may not be used
in a situation in which the respondent is an employee and the
complainant is a student.

Live HEARING

An investigation will be followed by a live hearing to determine
if there is a violation of this policy as well as any applicable sanc-
tions. The hearing panel will be responsible for resolving disputed
facts, determining if this policy was violated, and to recommend
appropriate action based on the facts presented. A live hearing
will be recorded and available for the parties to review at a future
date. The parties will be expected to have their advisor present
at the hearing. If a party does not have an advisor available for
the hearing, the college will provide one for the limited purpose
of conducting questioning of the other party and witnesses. The
evidentiary standard used during a formal investigation is whether
a violation of policy more likely than not occurred (i.e., a “prepon-
derance of the evidence”).

A written determination of the outcome will be simultaneously
provided to the complainant and respondent. Each party will have
the option of appealing the decision and will be provided the spe-
cifics of that process in the determination letter.

PoLicy VioLaTION REMEDIES

In the case of a policy violation, the recommended action
should take into account the facts and circumstances of the specific
investigation, as well as any mitigating factors about the respond-
ing party, to include their prior disciplinary history, the nature and
seriousness of the offense, and the effect on the reporter as well as
the campus community. The recommended action must be in line
with action taken in other student misconduct situations. Some
potential actions include:



Student
* Probation
* Loss of privileges
* Services hours
* Parental Notification
* Alcohol and/or drug assessment and counseling
* Fines
* Required counseling
* Required training
* Residence hall relocation, suspension, or expulsion
* Limited or no access to specific campus buildings
* No contact order
* Suspension
* Dismissal
* Warning
* Withholding diploma
* Revocation of degree
* Removal from campus and disbarment from future participa-
tion in any activities sponsored by Hesston College, in which
Hesston College participates, or on Hesston College prop-
erty.
* Discretionary sanctions
Faculty/Staff
Faculty or Staff found in violation of this policy may receive
disciplinary action up to and including separation per our perfor-
mance management policy.
* Limited or no access to specific campus buildings
* Required counseling
* Required training
* No contact order
* Warning — Verbal or Written
* Probation
* Paid or Unpaid Leave
* Suspension
* Separation of employment
* Loss of privileges
* Reduction in pay/loss of annual increase
* Loss of supervisory or oversight responsibilities
* Removal from campus and disbarment from future participa-
tion in any activities sponsored by Hesston College, in which
Hesston College participates, or on Hesston College prop-
erty.
* Discretionary sanctions
The above actions will be reviewed periodically for effectiveness
and may have additions and removals as warranted per the situa-
tion.

APPEALS
The complainant(s) and respondent(s) to the allegation have the
right to appeal the investigation finding within five (5) business
days of the written determination. An appeal will only be consid-
ered if it is based one or more of the following:
1. Procedural irregularity that affected the outcome of the matter;
2. New evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made,
that could affect the outcome of the matter; or
3. The Title IX Coordinator, investigator(s), or hearing panel
member(s) had a conflict of interest or bias for or against the
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complainants or respondents generally or the individual com-

plaint or respondent that affected the outcome of the matter.

If an appeal fails to assert one or more of the reasons specified
above, it will be dismissed. The appeal should include an explana-
tion and argument for why the appeal should be granted based
on the specified ground(s). If the appeal is not dismissed, the
non-appealing party will be provided written notice of the appeal
and afforded five (5) business days to submit a written response.
Thereafter, two Vice Presidents from the Administrative Council
will review the documents and provide an appeal decision. If ap-
pealed, the decision that results from the appeal will be considered
final and there will be no further appeals.

PARTICIPATION IN AN INVESTIGATION

During the course of an investigation, it is expected that all par-
ticipants maintain professionalism and provide respectful, cordial
responses. Intentionally filing a false report, or knowingly provid-
ing false information during an investigation, is a violation of this
policy. Tampering with evidence, coercing witnesses, or colluding
with others to provide a common response, are violations of this

policy.

RESOURCES
Hesston College has several resources available to reporters or
those impacted by sexual misconduct:

Advisor

Law Enforcement

loveisrespect.org

Responsible Reporters

Non-Mandated (Confidential) Reporters
Safehope

CamPrus SAFETY

Individuals should be aware that the college may have a legal
obligation to issue a timely warning to the campus community
when incidents reported to them pose a substantial threat of bodily
harm or danger to members of the campus community. Details of
this warning can be found on our student life website.

RETALIATION

This policy prohibits intimidation, threats, coercion, discrimina-
tion, and other forms of retaliation against any individual for the
purpose of interfering with any right or privilege secured by Title
IX, or because the individual has made a report or complaint, testi-
fied, assisted, or participated or refused to participate in any man-
ner in an investigation, proceeding, or hearing under this part. If
an individual believes they have been retaliated against, they should
immediately report the retaliation in the same way they would
report other forms of sexual misconduct.

FERPA

The outcome of an investigation involving students is part of
the education record of the students involved, and is generally
protected from release to third parties under a federal law called
the Family Educational Rights and Privacy Act (FERPA), subject
to narrow exceptions. The college will abide by FERPA and only
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disclose the outcome of an investigation involving student(s) as
permitted by the law.

StupeENT CoMPLAINT PoLicy

During the college experience, students may find that they
have concerns related to their student life or academic experience.
Students are encouraged to use the following avenues to resolve
conflict.

RESIDENTIAL OR COMMUNITY LIFE RELATED
CONCERNS

Students are encouraged to resolve residential life issues directly
or with the help of the RA and/or RD. Off-campus students can
contact the vice president of student life directly with any commu-
nity life concerns.

Escalated concerns must be submitted to the vice president of
student life within two weeks of the date the concern occurred.
The complaint should be in writing and contain information such
as the student’s name, address, phone number, email address and
specific details regarding the complaint. Alternative means of filing
complaints that are available to Hesston College, such as a personal
interview, large print or a recording, will be made available if re-
quested. Failure to provide relevant details into the complaint may
result in closing the concern due to insufficient information.

The vice president of student life shall conduct an investigation
of the complaint. This investigation may be informal but it must be
thorough, affording all interested persons an opportunity to submit
evidence relevant to the complaint. The vice president of student
life will issue a written decision on the complaint no later than 30
days after its filing.

If the situation involves an employee of the college, Human
Resources may collaborate with Student Life in investigating and
resolving the issue.

If the problem remains unresolved, the student should file a
written complaint with the president of Hesston College. The
president or assigned designee will have 30 days to review the com-
plaint and will respond in writing. This is the last and final step of
the complaint process.

Acapemic RELATED CONCERNS

Students should follow the course catalog information as it re-
lates to grade-specific concerns. If there are specific concerns related
to an instructor, students are encouraged to resolve academic issues
directly with that instructor or with the help of their academic
advisor.

Escalated concerns must be submitted to the academic dean
within two weeks of the date the concern occurred. The complaint
should be in writing and contain information such as the student’s
name, address, phone number, email address and specific details re-
garding the complaint. Alternative means of filing complaints that
are available to Hesston College, such as a personal interview, large
print or a recording, will be made available if requested. Failure to
provide relevant details into the complaint may result in closing the
concern due to insufficient information.

The academic dean shall conduct an investigation of the com-
plaint. This investigation may be informal, but it must be thor-
ough, affording all interested persons an opportunity to submit

evidence relevant to the complaint. The academic dean will issue
a written decision on the complaint no later than 30 days after its
filing.

If the situation involves an employee of the college, human
resources may collaborate with academics in investigating and
resolving the issue.

If the problem remains unresolved, the student should file a
written complaint with the vice president of academics. The vice
president of academics will have 30 days to review the complaint
and will respond in writing. This is the last and final step of the
complaint process.

ComPLAINTS ABOUT ONLINE COURSES

Unresolved student concerns regarding online classes in pro-
grams authorized through the State Authorization Reciprocity
Agreement are referred to the state portal entity. If you are a stu-
dent in an online class who worked through the complaint process
explained above and the issue remains unresolved, section 4.5 of
the SARA Policy Manual (kansasregents.org/academic_affairs/sara )
provides guidance on how to proceed with your complaint.

SECTION 504 GRIEVANCE PROCEDURES

It is the policy of Hesston College not to discriminate on the
basis of disability. Hesston College has adopted an internal griev-
ance procedure providing for prompt and equitable resolution of
complaints alleging any action prohibited by Section 504 of the
Rehabilitation Act of 1973 (29 U.S.C. 794) of the U.S. Depart-
ment of Health and Human Services regulations implementing the
Act. Section 504 prohibits discrimination on the basis of disability
in any program or activity receiving Federal financial assistance.

Any person who believes she or he has been subjected to dis-
crimination on the basis of disability may file a grievance under
this procedure. It is against the law for Hesston College to retaliate
against anyone who files a grievance or cooperates in the investiga-
tion of a grievance.

Procedure:

e Grievances which are related to academics must be submit-
ted to the academic dean within two weeks of the date the
person filing the grievance becomes aware of the alleged
discriminatory action. Grievances which are not academic in
nature must be submitted to the vice president of student life
within two weeks of the date the person filing the grievance
becomes aware of the alleged discriminatory action.

* The complaint should be in writing and contain information
such as the student’s name, address, phone number, email ad-
dress and specific details regarding the complaint. Alternative
means of filing complaints that are available to Hesston Col-
lege, such as a personal interview, large print or a recording,
will be made available if requested.

* The academic dean or the vice president of student life shall
conduct an investigation of the complaint. This investigation
may be informal, but it must be thorough, affording all in-
terested persons an opportunity to submit evidence relevant
to the complaint. The disability services coordinator will
maintain the files and records of Hesston College relating to
such grievances.



¢ The academic dean or the vice president of student life will is-
sue a written decision on the grievance no later than 30 days
after its filing.

Appeal Procedure:

* The person filing the grievance may appeal the decision by
writing to the vice president of academics, if the complaint is
academic in nature; or to the college president for grievances
that are non-academic, within 10 days (excluding week-
ends) of receiving the previous decision. The vice president
of academics or the president shall issue a written decision
in response to the appeal no later than 15 days (excluding
weekends) after its filing.

¢ The availability and use of this grievance procedure does not
prevent a person from filing a complaint of discrimination
on the basis of disability with the U.S. Department of Health
and Human Services, Office for Civil Rights.

Hesston College will make every attempt to provide appropriate
arrangements to ensure that persons with disabilities are provided
accommodations to participate in the grievance process. The dis-
ability services coordinator will be responsible for such arrange-
ments. At Hesston College, the Section 504 coordinator is the
disability services coordinator.

STUDENTS WITH DISABILITIES

The American with Disabilities Act (ADA) of 1990 and amend-
ed in 2009, and Section 504 of the Rehabilitation Act (Section
504), prohibit discrimination against individuals with disabilities.
By law, Hesston College is required to provide reasonable accom-
modations for otherwise qualified students with disabilities. The
term disability is defined, in general, as “a physical or mental im-
pairment that substantially limits one or more major life activities.”
This document will serve to guide the process for students with
disabilities once a request for academic accommodation is received.

Students who wish to request accommodations should contact
the Disability Services Coordinator, Whitney Douglas at 620-327-
8342, or whitney.douglas@hesston.edu.

'The following policy applies to all students who request accom-
modations under the ADA or Section 504.

ExpLANATION OF PoLicy

1. A student must self-disclose as a person with a disability and
must formally make a request, in person or in writing, for an
accommodation with the disability services coordinator. The
disability services coordinator, in consultation with the student,
will decide what, if any, reasonable accommodations are avail-
able.

2. A student requesting an accommodation based on a disability
must have a disability covered by law and be qualified to attend
Hesston College with or without reasonable accommodation(s).
While the college is required to provide reasonable accommoda-
tions, it is not required to alter its programs to accommodate
the student. Therefore, not all accommodation requests will be
granted.

3. All accommodation requests must be accompanied by sup-
porting documentation from a medical or otherwise qualified
professional and are reviewed on an individualized case-by-case
basis. Please note that providing documentation does not mean
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that the accommodation can be made.

4. During the process of determining if a reasonable accommoda-
tion can be made, the academic dean, certain faculty members,
and other officials of the college may be consulted to determine
if the college can reasonably fulfill the accommodation request
and, if so, how best to implement the accommodation.

5. While the process of determining if a reasonable accommoda-
tion can be made, a temporary accommodation may be imple-
mented. However, a temporary accommodation is not intended
to be permanent nor does it constitute a reasonable accommo-
dation which the college is obligated to continue to provide.

How 10 REQUEST ACCOMMODATIONS

1. Students requesting accommodations should set up a meeting
with the disability services coordinator, located in the Disability
Services office on the first floor of Smith Center, to discuss the
accommodation and complete the appropriate request form.
Students should not make requests directly to faculty members
or other employees of the college; neither should faculty or
other employees of the college provide accommodations to any
student which have not been approved by the disability services
coordinator and/or the academic dean. Once an accommoda-
tion is approved, all employees of the college are expected to
implement the accommodation.

Hesston College requires timely requests for accommodations,
before the start of the academic term, due to the time it may
take to acquire appropriate documentation. Requests received
within the first quarter of the term will be considered. However,
accommodations made after the academic term has already
begun will not be applied retroactively, i.c., students may not
retake exams or resubmit assignments which were taken and/or
submitted before the accommodation was implemented.

Some of the accommodations that Hesston College provides are:
testing services (such as extended time on exams and areas with
reduced distractions), access to electronic textbooks, magnified
text, reader, and note taker. Students should contact the disabil-
ity services coordinator if they require other accommodations
they wish the college to consider.

2. Students requesting accommodations will be required to provide
appropriate documentation. While documentation may vary
according to the circumstances, it should include a) a descrip-
tion of the medical or otherwise qualified professional’s creden-
tials and contact information; b) a detailed description of any
impairments caused by the disability as they relate to the stu-
dent’s ability to learn and participate in the academic program
indicated; ) a description of any tests, assessments, records,
evaluations and/or other materials the professional used in arriv-
ing at the specific diagnosis; d) a list of specific accommodations
the professional believes would allow the student to equally and
fully participate in the chosen academic program and how said
accommodations would help the student.

Specific accommodations recommended by a medical or oth-
erwise qualified professional do not guarantee that the accom-
modations will be provided. The college reserves the right to
provide alternative reasonable accommodations when necessary.
While documentation of past accommodations is helpful, it will
not be the sole determining factor as to if or what accommoda-
tions will be granted by Hesston College. The college reserves
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the right to request additional documentation if the initial
documentation does not provide sufficient information.

How APPROVED ACCOMMODATIONS ARE
IMPLEMENTED

Once a student has been approved for an accommodation, the
disability services coordinator will prepare a document describing
the accommodation. This document will be emailed to the faculty
member(s). The student will receive a copy of the Accommodations
Request Form. However, it is the student’s responsibility to discuss
the approved accommodation with the faculty member in each
course for which the student has requested the accommodation be
applied.

If a student believes that an approved accommodation is not
being applied appropriately, or has difficulty with a faculty mem-
ber regarding the accommodation, the student should report the
incident to the disability services coordinator, or by following the
procedure under Procedure for Grievances and Complaints con-
tained within this document.

Periopic CHECK-INS AND/OR MODIFICATION OF
APPROVED ACCOMMODATIONS

If problems or concerns arise regarding the approved
accommodation(s), it is the student’s responsibility to contact
the disability services coordinator to discuss the issue. This may
include any changes to the student’s class schedule, any changes or
modifications to the current accommodation(s), etc. The disability
services coordinator will assume that the accommodation(s) imple-
mented is effective unless the office is otherwise informed.

While it is required to request accommodations before or at the
beginning of the academic term, students who have been granted
accommodations may request modifications to accommodations
which have already been granted. The request for modification of
the accommodation will be taken under consideration by the dis-
ability services coordinator to determine if it can be implemented.
Any assignments or exams taken or submitted prior to modifica-
tions may not be re-done retroactively to the modifications being
implemented.

PROCEDURE FOR GRIEVANCES AND COMPLAINTS

A student who believes that accommodations have been denied
or otherwise disagrees with a Disability Services accommodation
should discuss the concern with the disability services coordinator.
A conversation may be all that is needed to resolve a problem or
concern.

Should a discussion not prove sufficient to resolve the complaint,
a student who disagrees with a Disability Services decision regard-
ing a request for accommodation may seck a review of the decision
by following the procedure outlined below. Requests for review of
a decision should be made promptly, and in any event within 60
calendar days of the decision being made.

The complaint should be in writing and contain information
such as the student’s name, address, phone number, email address
and specific details regarding the complaint. Alternative means of
filing complaints that are available to Hesston College, such as a
personal interview, large print or a recording, will be made available
if necessary.

Within 15 calendar days after receipt of the complaint, the dis-
ability services coordinator will meet with the student to discuss the
complaint and possible resolutions. Within 15 calendar days of the
meeting, the disability services coordinator will respond in writing,
and when necessary, in another format available to the college and
accessible to the student (large print or recording). The response
will explain the position of Hesston College and offer options for a
resolution of the complaint. If the response of the disability services
coordinator does not satisfactorily resolve the issue, the student
may appeal the decision within 15 calendar days after receipt of
the response to the academic dean. Within 15 calendar days after
receipt of the appeal, the academic dean will meet with the student
(and the disability services coordinator where appropriate) to
discuss the complaint and possible resolutions. Within 15 calendar
days after the meeting, the academic dean will respond in writing,
or in another format available to the college and accessible to the
student, with a final resolution of the complaint.

EArLy ArrivaL PoLicy

Hesston College students participating in fall athletics, Bel
Canto Singers, aviation or for certain campus jobs may be required
to report for training before Opening Weekend. During this time,
coaches/directors are responsible for dining needs and supervision
of their respective student groups. Resident directors and a limited
number of resident assistants will be available for overnight security
and supervision. Students must be allowed to fully participate in
opening weekend activities such as RA orientation, registration,
student orientation, Opening Celebration, mod/CAB activities and
the Sunday evening campus picnic and Mod Olympics.

BEHAVIOR/CIVILITY IN THE ACADEMIC

ENVIRONMENT

Hesston College is committed to providing an educational
environment that is respectful of all and free from harassment and
hostility, where all members of the community may enjoy academic
freedom in their quests for knowledge.

While Hesston College encourages expression of ideas and
convictions, these must be shared in a manner that is in accordance
with the values of the college; in other words, civil conduct is
expected in all academic settings. In order to maintain a classroom
environment conducive to learning, students and faculty will:

* Treat each other with dignity and consideration

*» Speak in a tone of voice that is appropriate for the situation

* Respect others’ rights to express their views, even if you

disagree

* Manage conflict in a respectful, non-confrontational manner

Incivility encompasses many negative behaviors, such as unpro-
fessionalism or rudeness; shouting or swearing; intimidation or bul-
lying; threatening comments or actions; unsolicited or unwelcome
conduct, comments (oral or written, including online), gestures
or actions which cause offense, humiliation, physical or emotional
harm to any individual. Incivility conduct may be subtle or overt,
and can be intended or unintended.

Incivility conduct will negatively affect all in the classroom and
will not be tolerated. Examples include but are not limited to:



* Profane, abusive, aggressive or violent language or actions
directed at another individual

* Humiliating, degrading, belittling, frightening or intimidat-
ing another person, whether verbally, written or online

* Distributing comments to or about an individual which are
unjustified and will have a negative impact on the individual
if they were exposed to them, whether written, verbal or
online

* Shouting

* Throwing objects or slamming doors

¢ Telling inappropriate jokes or stories

Faculty are encouraged to attempt to resolve behavioral issues
by addressing them promptly. This may involve asking the student
to cease the offensive behavior, leaving the academic setting, or
meeting with the student after class to discuss the issue. Should the
issue remain unresolved, or if any individual believes that they were
treated in an uncivil manner in any academic setting, the incident
should be reported to the academic dean for further inquiry.

Individuals who fail repeatedly to uphold the standards of
respect in any academic setting are subject to disciplinary action,
which may include an administrative course withdrawal or dis-
missal from the college. Disciplinary actions will be determined by
the professor of the class and the academic dean.

MEeDpIcAL WITHDRAWAL

DEFINITION

Students at Hesston College may request a medical withdrawal
from the college due to medical conditions or circumstances which
significantly impair their ability to function in class and/or for oth-
er college-sanctioned activities. These conditions or circumstances
may include symptoms due to an ongoing medical problem, serious
injury, extreme illness or an extended hospital stay.

A medical withdrawal is a complete withdrawal from all classes
and the student’s transcript will reflect the notation WM. No
partial withdrawals will be granted. However, if the student has
completed any 8-week courses at the time of the medical withdraw-
al, the student will be given grades for those courses.

Re-ENROLLMENT TO HESsTON COLLEGE

In all cases of a medical withdrawal, the student ultimately
makes the decision to withdraw from the college. Such a decision
may be reached with the encouragement or the assistance of college
officials. When necessary, a plan for re-enrollment may be estab-
lished at the time of withdrawal.

A student may re-enroll following a medical withdrawal pro-
vided they satisfy all re-enrollment criteria to return to the college,
including any plans made for re-enrollment at the time of the
medical withdrawal. In certain cases, medical documentation veri-
fying that the student is cleared to return to their academic studies
may be required.

MebpicarL WiTHDRAWAL PROCESS

To request a medical withdrawal, the student must submit a
written request to the academic dean before the last day to with-
draw from classes for the current enrollment period. The request
will include documentation (as described below) of the medi-
cal condition or circumstance. Once these materials have been
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submitted, the student must complete the withdrawal form found
on my.Hesston. Upon receipt of the completed form and approval
from the academic dean, the registrar will process the withdrawal.
Please note that a student shall be considered enrolled until noti-
fication is received. A medical withdrawal will be granted only for
the current semester and will not be granted retroactively.

MEebicaL DOCUMENTATION

In order to be considered for a medical withdrawal, the student
must submit documentation of the medical condition or circum-
stance from a qualified medical professional. This documentation
must include a) the credentials of the medical professional and
their contact information; b) a description of the medical condition
or circumstance; and ¢) support from the medical professional for
withdrawal from the college due to the condition or circumstance.
Any documentation of an ongoing medical condition already on
file in the college’s Disability Services Office will also be taken into
consideration. If the student is unable to initiate this process, a
parent, spouse or other designee may contact the academic dean on

their behalf.

INTERNATIONAL STUDENTS

In the event that an international student needs to request a
medical withdrawal, the student should contact the director of
international admissions prior to making the request to determine
what effect, if any, a medical withdrawal would have on their visa
status.

Ass1STANCE ANIMAL PoLicy
(abridged version, see Student Handbook on the college website
for full policy)

INTRODUCTION

It is the general policy of Hesston College that members of
the campus community may NOT bring animals into campus
facilities. Subject to this policy, however, students, faculty or staff
may be allowed to have a service animal (dog) in campus facilities
where animals would typically not be permitted. Also, subject to
this policy, students residing in college housing may request as an
accommodation that an emotional support animal be allowed to
reside in the student’s college residence.

DEFINITIONS

Service Animals—As defined by the Americans with Disabilities
Act (ADA), a service animal is a dog that is individually trained
to do work or perform tasks for the benefit of a person with a
disability. The dog must also be trained to behave properly in
places of public accommodation. Dogs that are not trained to
perform tasks that mitigate the effects of a disability, including
dogs that are used purely for emotional support, are not service
animals. With protections from the ADA, service animals are
permitted in most locations and situations on campus.

Emotional Support Animals—An emotional support animal (ESA)
is an animal that has been prescribed for a person by their
licensed mental health professional in a properly formatted let-
ter. This letter should state that the person is determined to be
emotionally or psychiatrically disabled and that the presence of
the animal is necessary for the disabled person’s mental health.
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ESAs do not require specific task-training as it is the presence of
the animal that mitigates the negative symptoms associated with
a person’s disorder. The Fair Housing Act offers protections for
ESAs as related only to housing on campus.

SERVICE ANIMAL PoLicy

In accordance with Titles IT and III of the Americans with Dis-
abilities Act and the Kansas White Cane Law (K.S.A. 39-1101, et
seq.), Hesston College allows a person with a disability to be ac-
companied by a service animal, which is generally limited to a dog.
The Americans with Disabilities Act (ADA) defines service animals
as “...a dog individually trained to do work or perform tasks for
the benefit of an individual with a disability, including, but not
limited to, guiding individuals with impaired vision, alerting indi-
viduals who are hearing impaired to intruders or sounds, providing
minimal protection or rescue work, pulling a wheelchair or fetching
dropped items.” The work or tasks performed by a service animal
must be directly related to the individual’s disability.

SERVICE ANIMAL QUALIFICATIONS

* A service animal is trained to provide a service or task directly
related to the handler’s disability.

* A service animal may accompany the person with a disability
wherever the animal’s service is needed on campus.

* A service animal needs to be at least 9 months old and fully
housebroken.

* A service animal is not a pet.

Service Animals are approved only for students who have a veri-

fiable need as defined by the law.

SERVICE ANIMAL REQUEST AND APPROVAL

Requests should be made as soon as practicably possible before
moving into college housing. A service animal will be approved
when the required documentation for the student’s disability is re-
ceived by the disability services coordinator. Verification of the stu-
dent’s disability includes documentation that identifies diagnosed
disability and clearly demonstrates that the disability substantially
limits one or more major life activities.

EmotioNaL SuprorT ANIMAL PoLicy

Emotional support animals (ESAs) in accordance with the Fair
Housing Act and Section 504 of the Rehabilitation Act, individu-
als with a disability may qualify for an emotional support animal
as a reasonable accommodation in campus housing facilities that
otherwise impose restrictions or have prohibitions on non-service
animals in residence.

The ESA is allowed in college housing only as long as it is
necessary because of the owner’s disability. The usage of the ESA is
seen as a part of the overall treatment plan and will be re-evaluated
every academic year requiring the owner to provide new paperwork
indicating ongoing need for the animal.

EmoTtioNAL SuPPORT ANIMAL (QUALIFICATIONS
¢ Unlike a service animal, an ESA does not need to be trained to
provide a service or task
* Also unlike a service animal, an ESA does not accompany the
person with a disability at all times.
* ESAs need to be at least 9 months old and fully housebroken.

* An ESA is not a pet.

* ESAs are approved only for students who have a verifiable need

as defined by the law.

Verification includes documentation that identifies disability,
clearly demonstrates that the disability substantially limits one or
more major life activities and explains how the requested ESA ac-
commodation addresses this need or limitation.

PoLicy REsTRICTIONS AND FINES

Animals are not permitted on campus before or during the
evaluation period. If an owner does not follow this policy, they
jeopardize approval of the ESA request and will be fined $50/day
for each day the animal is on college property and will be respon-
sible for any charges incurred by the college for additional cleaning
and pest spraying.

In all cases, the owner of the ESA is responsible for the ani-
mal’s behavior. The removal of any ESA and any necessary clean-
ing, repairs and/or pest control will be done at the expense of the
resident responsible who will also be subject to disciplinary action.
Residents will be permitted to have no more than one animal per
dorm room due to the confined residential living space and any
exceptions will be reviewed and made on an individualized basis by
the ESA Review Team listed below.

ESA REQUEST AND APPROVAL

All requests are reviewed by the ESA review team, a committee
of employees convened by the disability services coordinator that
includes the vice president of student life (or their designee), a resi-
dent director and a representative of the facilities department.

Requests should be made as soon as practicably possible before
moving into college housing. The deadline to have completed the
ESA application including all required documentation is 60 days
prior to the beginning of the semester. However, if a request is
made for an accommodation fewer than 60 days before the individ-
ual intends to move into college housing, Hesston College cannot
guarantee that it will be able to meet the individual’s accommoda-
tion needs during the first semester or term of occupancy.

Fall 2023 deadline is Thursday June 22, 2023.

Spring 2024 deadline is Monday November 13, 2023.

PoLicy REsTRICTIONS AND FINES

Animals are not permitted on campus before or during the
evaluation period. If an owner does not follow this policy, they
jeopardize approval of the ESA request and will be fined $50/day
for each day the animal is on college property and will be respon-
sible for any charges incurred by the college for additional cleaning
and pest spraying.

In all cases, the owner of the ESA is responsible for the ani-
mal’s behavior. The removal of any ESA and any necessary clean-
ing, repairs and/or pest control will be done at the expense of the
resident responsible who will also be subject to disciplinary action.
Residents will be permitted to have no more than one animal per
dorm room due to the confined residential living space and any
exceptions will be reviewed and made on an individualized basis by
the ESA review team described above.

ESA AccomMoDATION REQUEST PROCESS
Students wishing to request an ESA must complete the follow-
ing steps prior to having their requests reviewed:



* Submit a letter, written by the student, explaining the need for
the ESA, which includes the following:

* The nature of the disability and the accommodation re-
quested

* Date of disability diagnosis and prescription for the accom-
modations needed

* Type of animal and description, include age of the animal
and approximate weight, height and length and a photo of
the animal.

* Submit a signed letter on professional letterhead from the
student’s healthcare provider (licensed therapist, psychologist
or psychiatrist) who is qualified to diagnose related disability
and recommend treatment. The healthcare provider must
have evaluated and treated, face-to-face, the student making
the request. The letter must include the following:

* Clear identification of the disability and date of diagnosis

* How the disability limits one or more major life activities

* How the ESA meets this need or addresses the limitation.
Specifically, the documentation must address how the ESA
will meet a disability-related need within the housing area.

* Type of animal prescribed

After the letters of request and required documentation have
been submitted, the college will review the request and evaluate the
documentation presented. Upon receiving approval from the dis-
ability services office, the following must be completed before the
ESA is allowed on campus. The student must:

* Supply documentation that the animal is spayed or neutered
and that all vaccinations are current, including rabies vac-
cination, for the approved ESA before the animal is allowed
on campus.

* Pay a $350 cash deposit before the ESA is allowed on campus.
This deposit will be refunded at the end of the academic year
or when the student moves out of the residence hall pro-
vided there are no damages caused by the ESA. Should there
be damages, the cost of those would be deducted from the
deposit and any remaining balance would be refunded. Any
damages above $350 would also be the responsibility of the
handler.

* Sign and return the Emotional Support Animal Agreement.

ADDITIONAL CONSIDERATIONS AND REMINDERS
Animals are not permitted on campus during the evaluation
period. And students with unapproved animals on campus will be

fined $50 per day for the presence of the unapproved animal.

Animals are not permitted on campus unless approval has been
granted in writing, an ESA agreement has been signed regarding
ESA approval and the deposit has been paid.

ESA approval is by definition a housing accommodation, and
all other restrictions of animals in other parts of campus remain in
place.

Approval for the ESA is for the specified period of time only.
Further requests may be required if the ESA is needed for multiple
semesters/years.

Designated housing areas will be used for approved ESA re-
quests.

Hesston College reserves the right to enforce all rules for the use
of ESAs through the ESA Agreement.
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ESAs are not allowed anywhere on campus, outside of the
approved residence hall room, where animals are not normally al-
lowed.

An ESA may be removed from campus if it is found in any other
building on campus other than the approved residence hall room.

The college reserves the right to revoke approval granted for the
ESA in the campus residence hall if the owner violates the ESA
Agreement.

Druc aND ALcoHoL Poricy

It is the policy of Hesston College to maintain for students an
environment that is free from illegal drugs and alcohol. The pos-
session or the use of alcohol or the unlawful manufacture, distribu-
tion, dispensing, possession or use of any illegal drugs or unlawfully
obtained controlled substances by students, in whatever setting
owned or operated by Hesston College (including personal vehicles
used in the conduct of official business) is prohibited. Violation of
the spirit and/or substance of this policy may result in discharge.

Students shall receive annual distribution in writing of:

* Standards of conduct that clearly prohibit the possession, use
or distribution of illegal drugs or alcohol on Hesston Col-
lege’s property or as part of any of its activities;

* A description of the applicable legal sanctions under local,
state or federal law for the unlawful possession, use or distri-
bution of illegal drugs and alcohol;

* A description of any drug or alcohol counseling, treatment,
rehabilitation or reentry program that is available; and

* A clear statement that the institution will impose disciplinary
sanctions on students (consistent with local, state and federal
laws) and a description of those sanctions, up to and includ-
ing expulsion and referral for violations of the standards of
conduct outlined in the first item of this section. A disciplin-
ary sanction may include the completion of an appropriate
rehabilitation program.

Students who violate the terms of this policy may be reported to
the appropriate law enforcement officials and may be subject to the
following sanctions:

1. Placement on Community Accountability and Support
(CAS) status;

. Temporary suspension from classes and activities;

. Suspension for a semester from classes and activities;

. Expulsion;

[SARN SRS R o)

Fine.

Students subject to these penalties will be afforded all due pro-
cess rights to which they are entitled by law or under current poli-
cies affecting student discipline. In addition to the above sanctions,
a student may be required to meet with a counselor or complete
an evaluation. In lieu of suspension or expulsion, a student may be
required to complete a drug or alcohol abuse education or treat-
ment program as a condition of continued enrollment. The cost of
completing such a program will be the responsibility of the student.

This program will be reviewed biennially by the vice president of
student life to determine the program’s effectiveness, to implement
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changes where necessary and to ensure that the required disciplin-
ary sanctions are being enforced consistently.

PosTERS ON CaMmPrus Poricy

PurroOSE
The following guidelines govern the hanging of posters and flyers
around campus.

PoLicy

The Student Life office must approve and stamp all posters and
flyers prepared by students and student organizations before post-
ing occurs on campus.

Guidelines

* The name of the student/s or student organization must be
clearly indicated on the poster or flyer.

* Posters/flyers shall be affixed with masking tape or with thumb
tacks on departmental or college bulletin boards and the
public bulletin boards. Any materials (staples, glue, nails,
cellophane tape, etc.) which could cause damage shall not be
used to affix posters/flyers to surfaces.

* A fine may be assessed against the student/s or student organi-
zation placing or displaying the poster/flyer for any repairs or
clean-up charges associated with damage to facilities.

* Use of Hesston College marks and logos requires prior ap-
proval by the Marketing and Communications office.

Posters/flyers may not be placed on the following: building’s
doors; windows; fire alarm boxes and emergency equipment; trash
receptacles; elevator interiors; sidewalks; light or electrical fixtures
including utility poles; trees; automobiles or other vehicles; sculp-
ture or other outdoor artwork; entry, directional, informational or
traffic signs; pillars; and other similar surfaces.

* Only one poster or flyer regarding any one event is allowed on
each bulletin board.

* Only three posters or flyers regarding any one event may be
placed in each area, corridor, hallway or room.

* When posting on exterior walls, posters and flyers must be
placed two or more feet from all doorways.

* Posters and flyers may not be placed on top of any existing
materials on the college’s bulletin boards or walls.

All posters and flyers must be in good taste. Poor taste includes,
but is not limited to:
* sexually explicit pictures or photographs of any persons
without clothing
* statements, symbols, depictions or references to alcohol or
drugs, foul language
* and any other offensive or vulgar material.

Posters and flyers are prohibited that display fighting words, true
threats, obscenity, false advertising, defamation, invasion of privacy,
unlawful harassment or that violate Hesston College’s policies, rules
or codes of conduct.

The posting organization, department or individual is respon-
sible for removing all posters and flyers within 24 hours of the
conclusion of the publicized event. In the event that a poster is not
linked to a specific dated event, the poster can be displayed for up
to 14 calendar days.

Students, faculty and staff should not remove posters or flyers

from campus unless the publicized event has already occurred or
the poster is in clear violation of any of the aforementioned regula-
tions.

Posters/flyers not posted in accordance with this policy will be

removed by college employees.

CRrRIME AWARENESS AND CAMPUS SECURITY
INFORMATI